EMOTIONAL

INTELLIGENCE
360 DEGREE ASSESSMENT

The EQ/,-,xi—f360 Degree Assessment
proyj.des a more in-depth
analysis than the EQ-i 2.0 self-

" assessment. This is because the

360 Degree Assessment engages
not only the individual taking the
assessment, but also those
employees with whom the
Individual works. From
supervisor(s), to peers/fellow team
members, to direct reports, the
360 assessment offers the
Individual a “full spectrum” of
perspectives regarding their
strengths and areas for =
iImprovement, relative to their
emotional intelligence and its
iImpact on their leadership
effectiveness.
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LEADERSHIP
LLC

Where leaders gain perspective!

GROW YOUR TEAMS' POTENTIAL
THROUGH OFFERING EACHH TEAM
MEMBER THE ADVANTAGE OF A 360-
DEGREE PERSPECTIVE.

Paired with professional coaching and
facilitation, the EQ-i 360 workshop optimizes
the leadership development experience for
teams.

DURATION: 1-2 days
PARTICIPANTS: Intact teams
SCHEDULE: Contact us to schedule a workshop

EFQ 360

assess. predict. perform.




